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ENROLLMENT THROUGH EU’S DECADE
by Samantha Mannion

Looking back at enrollment statistics
for Edinboro University during the
last decade, it’s easy to see the change.
Decreasing from 8,642 in 2010, to 4,646 in
2019, you’re looking at a 46% drop.
After that, the question becomes why.
Dr. William Edmonds, the vice president
for enrollment management at EU since
January 2016, explained that part of the
answer is more people being of college age
early in the decade. “When you look at
the census data looking back at 2010-2011,
that was the peak of the enrollment funnel
at most institutions,” he said. Enrollment
funnel means that schools had more
available students then.
Edmonds identified economic changes
as another part of this enrollment drop.
The start of the decade coincided with
the recession and the housing market
crash. The economy improving later in
the decade could have had an effect on
enrollment. As Edmonds explains it,
“When the economy is strong and there’s
a lot of opportunity and jobs, people don’t
need to go to college,” versus when the
economy is bad, they have to get a better
education for job purposes.
When asked about plans to combat
low enrollment, Edmonds mentioned the
partnerships being formed across campus.
For example, Edinboro University’s Office

of Marketing and Communications is
working with admissions on the upcoming
update to Edinboro.edu. Admissions is
also working with individual academic
departments and the provost.
According to Edmonds, this is in order
to, “Work as a team and as a unit, not a
silo,” and also, “to improve the student
experience, to improve retention, to
improve recruitment, [and] to improve
student success.”
He also mentioned they have expanded
their recruitment parameters from 100
miles outside campus to 150, hiring more
people for this change. The university also
upped the admissions requirements, not
to make it more inclusive, but to make it
more exclusive.
In EU’s case, this means revisiting their
student matrix score. This score puts
an 80% weight on high school GPA and
20% weight on standardized test grades,
creating the score for possible incoming
freshmen. Previously, a 1050 matrix score
would secure you entrance into Edinboro,
which was approximately a 2.75 GPA and
a 930 SAT score. Now, you need a 1090
matrix score, which is approximately a
2.85 GPA and 1050 SAT score.
National and local publications have
taken note of this ongoing change in
policy.

In February 2017, The Pittsburgh
Post-Gazette wrote a story about
Edinboro with the headline:
“Struggling Edinboro University
plans to be more selective.” In May
2017, with the acceptance rate for
Edinboro at 95.3%, The Spectator
published a story linking EU’s
efforts to increase the admissions
standards to efforts at increasing retention
of eventual students. An excerpt from that
story, written by former Executive Editor
Dakota Palmer, reads:
“According to research from the (EU)
working groups, the second-year attrition
rates (percentage of students who did not
return to Edinboro after their freshman
year) from the years 2004 to 2014 have
fluctuated, but typically have stayed
around 30%. In fall 2004, it was the
highest at 33.1%, while in fall 2008, it was
the lowest at 24.8%.
Most recently, according to the data, the
second-year attrition rate in fall 2014 was
30.2%, compared to the Pennsylvania State
System of Higher Education’s average total
of 21.9%.”
In 2018, even The New York Times was
writing on Edinboro’s changes, stating
that the “school toughened admissions
requirements to weed out local students
who have traditionally turned to Edinboro
as their only education option.”
In November 2019, in a meeting between
EU faculty and University President Dr.
Guiyou Huang, the new campus leader
appeared to present intended results.
According to the meeting PowerPoint,
“student preparedness is up: Average
High School GPA for first-year Fall 2019
students is 3.55.”
Matt Cettin, director of institutional
research and assessment, also touched on
retention and attrition in an interview.
“When people talk about enrollment, one
the things they miss is that it’s not about
how many students are just coming in the
door, but also how many students stay.”
He said that about 70% of students at
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Edinboro come back after their first year,
while the other 30% transfer or otherwise
leave the university. It then goes down to
the low 60% range for sophomore to junior
year, then down to approximately 50% for
junior to senior year.
Cettin also mentioned that when people
leave Edinboro, it’s either for personal or
financial reasons.
“We’ve dealt with a number of issues,
and what we’re trying to do is find the big
ones that we can actually control.” For the
university, that is academics and finances.
He explained that there’s a committee
that’s part of Edinboro’s new strategic
plan, which is dedicated to retention and
student engagement and is looking to offer
academic and financial support options to
those struggling.
“We’re almost doing a brute force effort
to try and stem retention as much as
possible.”
According to that November 2019
meeting, Huang has identified several
admission and retention goals for the
future. This includes hitting 5,000 students
once again by Fall 2022, while developing
university-level and department-level
retention plans in efforts at 1% retention
increases a year. If hitting that 1% increase
a year, Cettin explained that this would
put EU “near the top of” the Pennsylvania
State System of Higher Education.
In terms of new students, Cettin said
they are trying to get 800 new students
enrolled next year, then 900 the next.
Enrollment jumped from 598 in Fall 2018
to 706 in Fall 2019. That counted as an 18%
increase.
Meanwhile, “inquiries” for Fall 2020 are
up by 40%, while applications are up 39%.
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MICHAEL HANNAN TALKS DORMS, FACULTY
STRIKE AND ATTENDANT CARE PROGRAM
Interview Conducted By Nathan Brennan
In looking back at a decade, a great deal of change is bound to
occur. This holds true for Edinboro University.
To provide some thoughts and commentary on the matters
that have most affected EU, The Spectator sat down with Dr.
Michael Hannan, Edinboro’s provost and vice president for
academic and student affairs. Having been at Edinboro for
just over 30 years, he has seen the university from a unique
vantage point, even serving as interim university president
for a period beginning in 2018. We covered the highs and
lows of the decade, ranging from what he believes to be our
greatest accomplishments, to what ended up being the toughest
decisions.

This is “Ten Topics, Ten Years.”

Nathan Brennan: What do you think was Edinboro’s greatest
accomplishment in the past decade?
Michael Hannan: I would say probably the creation of the
Learning Commons in the library. Back in 2012, the Academic
Success Center was created to be housed there. Academic
Success Coordinators, which we hadn’t had previously, those
positions were created and the whole office was staffed. That
expanded to include supervision of tutoring, the Writing
Center and the career development office. I think that’s
probably one of the big achievements.
NB: What do you think it’s accomplished for the campus and
the students?
MH: I think it has provided ready access to students for
academic support and other types of student supports. We also
have our adult transfer student office located there, so that has
provided greater access for those students to get that kind of
assistance.

A focus on STEM

NB: Another thing we wanted to focus on was STEM
(science, technology, engineering and math) career paths.
Does the university have plans to continue expanding these
programs into the future?
MH: Yes. Most recently, we had launched a new program in
data analytics, which is, if you think about all of the STEM areas,
there is growth nationally, but in terms of employment growth
within STEM, some of the largest growth is in areas like applied
mathematics and computer science. Data analytics is a field that
seems to be one of the fastest growth employment fields, and it’s
actually a combination of those two fields.
We do have strong programs in biology, chemistry and the
geosciences. We just launched a new program recently, also,
in geographic information sciences, which is another STEM
program. We reorganized our pre-medical programming
into a new degree in health sciences that was just done in the
last couple of years, which is a further commitment to what
we consider an emphasis in STEM-H programming since it
includes health sciences beyond the traditional STEM areas.
NB: is that one of your main focuses moving forward, just
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the STEM area? Or are there any areas that you’re looking at?
MH: I think there’s no doubt that the STEM area is going
to remain a high-demand area, so we’re going to continue to
focus on that, but we certainly also want to build off our other
strengths that we have at the university.
We’re celebrating 100 years of commitment to art education
this year, and art remains one of the largest programs at the
university. So we do have a commitment to maintaining our
strength in that area. But we have also seen strong demand
during this decade, in particular, for professional programs. So
business and education, particularly in education at the graduate
level, are going to continue to be emphasis areas.

Edinboro Meadville Campus

NB: One of the other important developments from this
decade that we wanted to focus on was the departure of the
Meadville campus. Frank G. Pogue in 2003 had this particular

Q&A

quote that said, “Generations of residents in Crawford County
in northwestern Pennsylvania will have their lives enriched by
this building.” What do you think the legacy of that campus is,
looking back on this decision?
MH: Well, Edinboro had offered courses in Meadville even
prior to that. 2003 was the start of our operations at what was
called the Bessemer Center. It was actually an old railroad car
repair building that was converted into two floors of classrooms
and a computer lab. It was a good spot.
The problem that occurred over time was that enrollment and
demand wasn’t sufficiently strong in Meadville to maintain any
real breadth of programming or coursework there. What we also
found was that many of our Crawford County students were
instead taking the relatively short commute to main campus to
meet their educational needs, and so it wasn’t really financially
viable after...I think it was around 2012 or so when we ended our
operations in Meadville.
NB: Where was the budget that was spent for the Meadville
area redirected?
MH: In the last several years of operations, that operation
actually lost money, so there wasn’t any redirection of those
funds.

Music program cuts

NB: We’ve also seen a pivot in the music program at Edinboro.
The most noted development was that it was cut, so I thought
we’d start there. It’s a newer building on campus, and the
program was cut, so what reverberations have been felt after that
move over the last few years?
MH: I think this may be the last year where the last of the
majors will graduate from that program. It’s a difficult decision
to end any program. Music was, in the last decade, not a very
large program.
Back in 2013, there had been an analysis done of multiple
programs and music was one of them that showed that, because
of its size and the expense of a music program, that program did
lose a significant amount of money per year to operate it. It’s not
unexpected, because to have a legitimate, high-quality music
program, you do need to have a lot of individual instrument
lessons, which is expensive.
So the program was restructured to be still high-quality, but
more efficient in 2013, and we moved forward with continuing
to recruit for it and to offer that version of the program. And
then, in later years, further analysis showed that demand still
wasn’t very strong for the program and it continued to not
be financially viable, and so the decision was made to put the
program on moratorium but to continue a commitment to
music on campus by continuing multiple ensembles on campus.
The pipes and drums ensemble would continue, marching
band would continue, and some of the other ensembles such
as chorus would continue. We would also continue to offer
music courses for general education, so students could always
take music courses. We would continue to offer private lessons
through the community music school that’s associated with the
music department, and actually use some of the funds that had

previously been for music major scholarships
to help subsidize students that wanted to take
music lessons through a music minor.
NB: Do you feel those efforts since the
program has been cut have been successful?
MH: We really won’t know until the program
has completely ended; the program continues
right now. But all of those pieces still exist: the
private music lessons, the ensembles, and music
in general education continues to be offered
uninterrupted into the future.

Faculty strike 2016

NB: Another thing that we wanted to point
out over the decade was in 2016: the faculty
strike. Has the university felt a lasting effect
from this?
MH: I think the university picked up and
continued functioning pretty quickly after that
strike. It was only a three-day strike. I think
that there is probably still some remaining
hard feelings on the part of some staff at the
university over that strike, but I think that we
have picked up and continued to try to meet
our mission since that time.

Highlands and dorm life

NB: When we think of the success or
failure of Edinboro, another thing that The
Spectator brought up was the occupancy of the
Highlands. We do have a fairly big commuter
population, as well as a lot of off-campus
housing available. How important is on-campus
living for the university and the students?
MH: I think it’s really important. Actually,
this year, we are at 83% occupancy for our
residence halls, and that includes Highlands
one through six and Towers A, at least part of
Towers A. We did have Rose and part of Earp
open last year, but it was most efficient to really
move students who were living in traditional
housing to be all in the same community.
And I think that what we had found here
was, and there are national studies that show
this as well, that student retention is generally
higher for students that live on-campus than
that commute or live off-campus. So, I think
it’s very important to give students a sense of
community and a sense of connection to the
university to live on-campus if they can.
I know I’ve spoken with some students who
lived here for two years and then they lived
off-campus, and [they] expressed that it is
more of an effort to feel like they’re a part of all
the activities on campus if they’re not actually
living here.
NB: I know you mentioned involvement and
retention. How does the university convince
students that that’s the most productive use of
their time in their four years here?

MH: I think that we have to, as a university
administration, probably better demonstrate
the benefits of being on-campus. Why living
in what can be a very modern, suite-style,
almost-apartments without a kitchen, or living
in traditional housing, which is becoming
actually increasingly popular again, gives
you greater and easier access to the library, to
academic support services, to the tutoring, to
the many academic and cultural events that we
hold in the evenings, and to the many student
organizations and the types of activities that
they hold on-campus.
I think that’s a message that we need to
continue to put out and to reiterate to students.
Part of that benefit of living on-campus is that
easier access to be part of all of that.
NB: When I say, “The future of dorms,” what
comes to mind?
MH: I think the future of residence halls is
a combination of traditional and suite-style
housing, because I think there are benefits to
both. Actually, some studies looking at the
newest generation of students shows that they
have a stronger interest in traditional housing
arrangements that allow for greater community
building that you would find like in Towers.
Still some interest in suite-style housing,
because that’s probably more similar to living in
a home, but I see a combination of those.
I also see the future being many more
themed opportunities in living. So living
learning communities, or just general theme
interest areas of living where you can have
groups of students who just may not have
the same major, but have the same interests,
whether they’re academic or social interests,
living together in the residence halls.

Attendent care program

NB: Another issue that we want to try to
focus on is the dissolution of the personal care
program, a big moment from the past decade.
When you think about that decision, what
comes to mind?
MH: What comes to mind was a very difficult
transition year for everyone who was involved
in that. It unfortunately was a necessary
transition to move students to communitybased services. The decision was not made
lightly, and I think that it was the right decision
given the way that funding for students to be
able to have those accommodations changed.
Also, part of our goal as a university is to try
to not just educate students, but to prepare
them to be successful and independent after
they graduate. I think that for students that
need attendant care services, giving them that
experience while they’re here on campus with
community-based services is only going to

make the transition to independent living after
college easier.
NB: After the decision, the university did
receive a little bit of blowback. So I saw that in
September of that year, you put out a message
on the website — I believe it was sent out to
all the students and faculty as well — trying to
soften the blow. What feedback have you gotten
from the population of students regarding this
message and the changes that were made?
MH: Clearly, thinking back to that time,
certainly the students that were impacted
were obviously incredibly unhappy about that
change needing to occur. They had, I think,
significantly greater anxiety because of the
unknown of how care would take place, which
is completely understandable. That’s why we
made the announcement when we did to try to
allow 11 months of time to help work with that
transition to make it as smooth as possible.
There are also others in the broader
university community who were very
concerned about that change, and we tried to
answer their questions about the reasons for
the change, and what our model was for how
those students would continue to be able to be
university students here on-campus. Just with
the delivery of the service not being from us as
employees but from other community services.
During this past summer, we did make a
number of changes to the residence halls to
accommodate students that had been in that
program, including special doorknobs so that
they could get in and out of their doors more
easily, and also, in some cases, depending on
the student, electronic door openers so that
they could get in and out of their dormitories
more easily.
They had previously been housed in
Rose, so this allowed them to live in either
the Highlands or Towers, Towers being the
more similar [situation] to Rose. We’ve had
the students choosing both, they’re sort of
split between those two, and my hope is that
they feel more part of the whole university
community there than when they were more
isolated at the other location.
We also made a number of arrangements in
terms of how their community-based service
providers could have easy access to them in the
residence halls while preserving the safety of all
residents. There was a lot of planning that went
into allowing them to obviously make choices
as to who they wanted to be their service
providers. [It was also important] having the
services of a service-coordinating agency
available right on campus to assist them in that
transition, or to assist them with any problems
that arise with their caregivers, and in providing
access for those providers to get in and out or

dormitories or any place on campus where the
student service was needed.
NB: Of course, this was all happening when
you were Interim President. You mentioned it
was difficult but necessary. Why was it such a
difficult time period?
MH: Well, whenever you make a decision
that creates anxiety for people, that makes
for a difficult time. I don’t think any of us
like to make decisions that are going to make
people unhappy, or insecure, or anxious. And
obviously, students who were in that program
were very comfortable with the types of service
that the university was providing directly.
Certainly, any change to that, especially when
you’re reliant for assistance with daily tasks,
it’s very difficult to tell people that it’s going
to be different. That’s why I think that was a
very difficult decision because of the known
stress it would cause people, and that’s why
we tried to bring in other, local providers and
service coordinating agency personnel from
the beginning so that they could work with
students and their families to help answer
those types of questions and so that they could
transition to community services.

Empty ‘Boro buildings

NB: You had mentioned Rose Hall, so that
brings me to my next question: there are a
number of buildings that are not being utilized
fully on campus, including Rose. They made the
transition out of Earp, as well. What are some
solutions that you’ve heard in your position
about solving this issue of empty buildings?
MH: Since we’re a state university, all of the
spaces are owned by the state, and we have
been working with the Department of General
Services and also working with the state system
in Harrisburg with their finance administration
office about how to address the excess space.
So, we are sort of finalizing a plan with them
about buildings which we do not see needing in
the foreseeable future — given what projected
enrollments may be over the next decade or
longer, and the age of certain buildings and the
functionality they have — as to which of those
buildings should be retained and which of those
buildings should be just taken down and the
space reclaimed for other purposes on campus.
That isn’t final yet, but it should be probably
within the next few months in terms of what
buildings would likely be razed effectively to
make other spaces.

You can read the remainder of this interview at
EdinboroNow.com. The other questions concern
Edinboro University’s relation to the greater Edinboro
community, along with where Hannan sees the
campus going in the next 10 years.
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STUDENT REACTION TO CARE PROGRAM CHANGES
by Livia Homerski
Since 1974, Edinboro University
has been considered a leader in
higher education for students with
disabilities — first through their
Office for Students with Disabilities
(OSD), and later through their Office
of Accessibility Services (OAS).
Ranked No. 6 nationally in the 2017
Most Affordable Online Colleges
for Students with Disabilities, and
No. 6 of 20 on the “Best Colleges
for The Physically Disabled” list on
dealingwithdifferent.com, these
services were led by EU’s 24-hour
attendant care program.
By the fall 2019 semester, after
40 years of providing this care, the
program officially ended due to
changes in health care regulations and
their relationship to higher education.
Following a private September 2018
meeting with all EU students in
the attendant care program, then
Edinboro University Interim President
Dr. Michael Hannan wrote in an
email: “These personal care services,
which are currently provided by
University employees, will be provided
by community-based, attendant
care providers, and qualifying costs
will be covered by a federal waiver
system. Edinboro University will not
be eligible to receive these direct-care
waivers and therefore will not be able
to provide these services directly to
those students.”
A press release on Edinboro.edu
expanded on this change, stating
that the “regulatory environment
has changed dramatically over time,
and those changes will impede the
University’s ability to directly offer this
program after the current academic
year,” but countered with the promise
that the university “will maintain
support in many other ways at a level
that is well beyond that provided by
most colleges and universities.”
Previously, the attendant care
program consisted of occupational
therapy, wheelchair repair services,
both student and professional
personal care attendants (PCAs), meal
aides, and attending to hygiene needs.
Related services that were retained

6

include van transportation, the ‘Boro
Autism Support Initiative for Success
(BASIS program), academic aides,
assistive technology, peer advising and
access to a writing specialist.
For students, the cost of the
previous attendant care program was
lumped in with tuition as a program
of the university.
Now, federal waivers through
Medicaid are distributed to various
home states of students and
disbursed to state agencies such as
Pennsylvania’s Office of Vocational
Rehabilitation (OVR), New York’s
NY Access, and the Office of Long
Term Living (OLTL). These waivers
are personalized depending on
the funding needs of the student,
much like with federal financial
aid packages, and they are what
primarily funded the OAS attendant
care program. Since Edinboro was
no longer eligible to receive those
waivers, a significant amount of
funding was lost and rendered the
program unfeasible. Private agencies
now receive the funding from states
on behalf of the students, so costs have
remained similar for most, as long
as their personal care aides are doing
roughly the same amount of work as
aides previously part of attendant care.
There are over 350 students
enrolled in overall OAS services at
Edinboro, and there were 35 enrolled
in attendant care last year. Now, there
are 23 enrolled in similar services
due to five students graduating, one
student taking classes online, and six
leaving EU altogether.

The adjustment period

Students were notified after the
beginning of classes in the fall 2018
semester that by the following year,
they could no longer rely on EU
attendant care for caregiving needs.
They would have 11 months to sort
out their accommodations with a
private personal care agency of their
choosing for the following year.
It was agreed unanimously by
the six students interviewed by The
Spectator — who were all previously

utilizing the attendant care program
— that they felt they “were not
adequately informed of this change.”
Students referenced the Edinboro
administration being aware of what
was happening well ahead of time,
along with the announcement taking
place after the “add/drop” period for
classes that semester.
In addition, the initial language
used was misconstrued. “They told us
that the PC (personal care) program
was ending, but it was not so much
that, as it was just outsourcing. Now,
we basically have the same exact
program as we had, but just with
an outside company,” said Colleen
O’Neal, a geosciences major set to
graduate this December.
“The trouble was with how
everything happened. I’ve actually,
for a while, been a proponent of a
system like this because you have a
number of students with disabilities
here that are receiving the total
package while they’re here, but not
being prepared at all for life after
college” said Kyle Hurysz, a senior
economics and political science
major, along with being the Edinboro
University student trustee.
He continued: “Sure, there was
about a year to make the transition,
but I really think some kind of
phasing out program would’ve been
better, just because you basically were
promised a service, and the implied
promise was that it would be here
for your entire college experience.
Again, for better or worse, that was
the promise.”
Not wanting to leave students
on their own to navigate the
intricacies of arranging care, the
university partnered with A Bridge
to Independence (ABI), a conciergelike agency that directs students to
various attendant care coordinator
companies. Bayada, a personal care
agency that was recommended
through the school to students, and
ABI, both have an office space in
Towers where students can meet
in person and receive assistance
in applying for needs. Many of
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the students receive care
through Bayada, but were
not required to do so.
“The point of working
with them (ABI) was
they could bring multiple
agencies together to provide
cluster care. Some students wanted
the cluster care because they needed
the 24-hour care,” said Dr. Stacie
Wolbert, associate vice president
for student affairs. This means that
students had the option to have their
own individual care providers, as well
as a handful of care attendants from
an agency such as Bayada that would
be available to help students on an asneeded basis, similar to the attendant
care program.
In addition, informational sessions
regarding arranging personal care,
how to find a quality care provider,
how to interview a service provider,
and how to fire a service were offered
to students.
However, students cited
several issues: delays and gaps in
communication when it came to
questions about the changes, the
challenge of arranging care in time
for the fall 2019 semester on top
of managing school work, and the
issue of insurance and waivers being
processed.
For Latif Ba, a computer science
major, it was not confirmed until
the middle of summer 2019 that his
care was set for fall. Ba used service
provider Community Resource for
Independence (CRI), but had issues
because it’s a Pennsylvania based
company and Ba is a New York
resident. As a result, there was a series
of forms to send in from ABI so that
his insurance would cover it. It took
over a month to get those sent to his
insurance by ABI.
O’Neal also experienced challenges
in arranging care, as it took longer
for her insurance to go through and
impacted her financially. “I just set up
outside services and that meant that
my services weren’t in order until midOctober, so I had to pay my caregiver
out of pocket for about a month and a

half. I spent close to $800.”
Despite these new challenges,
students interviewed do feel that
the care they have now is the same,
if not often better than the original
attendant care program. They no
longer have to worry about sharing a
small handful of aides with 30 other
students at the same time, and they
have the freedom to develop their own
care schedule, change care if they need
to, choose their own aides, have more
freedom in housing, and can even
travel with aides off-campus if offered
in their care agreements.
Although it was difficult for many
students to lose the personal care aides
from the original program, which
had been taking care of them for the
last one to four years, students are
building new, quality relationships
with care aides.
“The relationships that I had in the
original program — I built them over
the course of three years. They were
my second family; they were there
when I went through my hardships
and difficulties,” said Cheyenne
Naylor, an early childhood education
major.
Meanwhile, other students hired
friends to help provide aid.
Ba balances his care between a
personal care assistant provided to
him by CRI, whom he was previously
friends with, and a friend he had
made from the meal aide service.
“In retrospect, you shouldn’t really
hire your friends but it worked out...
It’s not like I don’t like my care!”
Ba said, laughing. “But it (the new
arrangement) keeps everything very
professional and you don’t feel like
you’re burdening people. “

The first inklings of change

According to a Pittsburgh PostGazette report on May 4, 2019,
Edinboro “as far back as 2013 was

talking with the state about changes
to the program.” The Pittsburgh
paper also referenced “losses at
one point of half a million dollars
on a $1.7 million budget, a gap
later pared to roughly $19,000.”
Meanwhile, actions such as the
termination of the in-house
occupational therapist position and
laying off personal care aides over
the course of the 2017 and 2018
semesters were just a few indicators
of the coming changes.
Eileen Michaels, former
occupational therapist at Edinboro
University, began working there in
1992.
“The occupational therapist
position was there to really help
students be as independent as
possible within the college setting
and to also help them stay well,” said
Michaels. She worked individually,
as well as in groups, with students
on skills such as cooking, mobility
and adaptive equipment.
In her last few years, she noticed
a lack of support from the university
and a pressure to continually justify
costs. The original goal of giving
students the same college experience
as an able-bodied student through
facilitating independence and
integration was lost toward the
end of the program, according to
Michaels.
As she explained, “They (disabled

“They told us
that the PC
program was
ending, but it
was not so much
that, as it was
just outsourcing.
Now, we
basically have
the same exact
program as we
had, but just
with an outside
company.”

students) were much more isolated,
and it was a lot more about
medically what they needed, and I
think that kind of made the program
different toward the end.”
Michaels was notified by letter
in the summer of 2017 that her
position was terminated.
She described her experience
working with the program as the
“job of the lifetime.”
“I loved working there because
you could help students, and in the
beginning, it was just doing what
the students needed: help them be
independent.”
Michaels was able to find another
job. She continues to keep in touch
with past EU students through
social media.
Also, around this time, the program
name itself changed from OSD (Office
for Students with Disabilities) to OAS
(Office of Accessibility Services).
Although the logic behind the name
change was to be more inclusive,
it had an unintended effect which
echoed larger concerns: a feeling
of erasure amongst some students
and that this was a ploy to phase out
services for students with disabilities.
Naylor believed that OSD was a
name that represented who they were:
“I came to this school because it was
one of the only schools that prided
itself on its disabled community and
offered such a program for students
of the disabled community to be
independent.”
To other students, such as Jordie
Nolan, a senior sociology major, it
was just a name change. “Just because
the word ‘disability’ is no longer used,
it doesn’t mean we’re not disabled...
[Also] I don’t view myself as disabled,
because if you view yourself as
disabled, your life is going to be a
disabling life.”

A different side of campus

Until this fall, students with
caregiving needs were mainly
housed in Rose Hall, a traditional
dorm with shared bathrooms, access
to different gathering and study
rooms (including one used for
occupational therapy and wheelchair
repairs), as well as a food court on
the bottom floor. Other students
stayed in Earp, a dormitory which
also housed honors students and

was located next to Rose so that
students had easy access to care.
The dissolution of the attendant
care program, along with the
closing of Rose, led to students
choosing between three on-campus,
ADA compliant housing options:
Towers, Highlands 3 and Highlands
5. Currently, 10 students live in
Towers, nine in the Highlands and
four live off-campus.
This adjustment was intended
to re-integrate students with
disabilities among the larger
campus community. Ideally, this
arrangement more so requires
this population to leave their
buildings for meals and encourages
greater interaction between
all students. And as noted by
Wolbert, participation in clubs
and organizations by students with
disabilities has actually increased
this year.
“Before, we did not realize how
isolated that population of students
had become, and some of them prefer
it and that’s fine...They were eating all
their meals in Rose Hall, they weren’t
doing social activities unless it was
with that population of students, and
they weren’t really mingling with the
rest of campus and having the college
experience they really came for,” she
explained.
“One of the students told me that
at first, they were really afraid, but
this is the best thing that happened
because they’re really a part of
campus.”
For Nolan, this intention was
fulfilled and he fully agrees. “When
they moved us from Rose to Towers,
it was like a brand new college
experience because where Rose was,
you were all by yourself.
He added, “It’s a bit more hectic
here, but I love it. I’ve definitely made
a lot more friends living on this side.”
However, not all students
interviewed share that perspective.
Fox and O’Neal actually feel more
isolated by the location, believing
the integration has contributed to
a scattering of their community.
Previously, this population had a
designated place to hang out. No
longer.
“I would much rather be in Rose
at the center of campus with more
opportunity to interact with other

Photo: Hannah McDonald
Students gathered in 2018 following the announcement of the care program changes.
people,” said Fox.
Fox is also concerned about
accessibility, considering there is a
slight incline leading up to Towers.
That, combined with the snow, can
make it difficult to traverse there.
“Yesterday, I got stuck three times
in the snow and I had to flag three
people down to help me.”
For next semester, Fox is
considering moving off-campus.
Hurysz described his experiences
living off-campus as “cool,” but
also cited disadvantages of “not
necessarily [being] part of a larger
community anymore.”
However, Hurysz finds the
experience to be more realistic and
believes it’s helping him to prepare
for life after school.
“People don’t live in huge campuslike communities after college, so
I feel like it’s just another natural
transition to go through,” he said.
Regarding the in-house services
still offered, students talked positively
about them with one exception:
transportation. There are two
accessible vans that run from 7:30
a.m. to 9:30 p.m., from Monday
to Thursday, and 7:30 a.m. to 6:30
p.m. on Friday. Students are charged
$3,500 a semester to use them.
“I only use it when it’s snowing and
I have to go a long way. I use the van
five or six times a semester, so that
[price] is a bit steep,” said Ba.
Students cited difficulty in
contacting the vans, possible wait
times of more than 30 minutes, and
the absence of the vans on weekends,
which makes going out and about in

Edinboro’s often inclement winter
weather tough.
“I feel like it’s more difficult to
get in contact with them now than
what it was. We used to have a radio
to contact the van drivers in the PC
(personal care) room, but now we
have to go through a series of phone
calls to get through. Sometimes the
lines are busy or they just don’t pick
up,” explained O’Neal.
Vans are also not permitted to take
students off-campus, which has been
a great concern to Naylor.
“With my particular major,
that affects me a lot. I go to field
every semester and it starts second
semester of sophomore year. Now I
have to rely on public transportation
and that worries me because it is just
not reliable.”

Edinboro still delivers

Despite hiccups in the
announcement and transition of
services, all six students interviewed
believed they still had an overall
positive experience at Edinboro.
The students interviewed said their
time with the OAS program was
worthwhile and they do like the new
care they receive now.
“Having things living up to your
expectations is boring. It doesn’t
foster any personal growth. It’s only
when life throws challenges at you
that you actually grow as a person
and figure out how to adapt to
situations. So, in short, no it hasn’t
lived up to my expectations, but
that’s not a bad thing necessarily,”
said Hurysz.
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EU MOVES TOWARD BEING STEM EDUCATION HUB
by Shayma Musa
In 1857, Edinboro University was
founded as the Edinboro Academy,
a school with the sole purpose of
training Pennsylvania teachers. Over
100 years and two name changes later,
the university was known as Edinboro
State College, and the academic
programing was advanced to include
liberal arts studies and other degree
programs outside of education.
Today, the university has a muchdiversified menu of program options,
while overall academics have been
adjusted to reflect in-demand career
opportunities. However, in our review
of the last 10 years, The Spectator
identified a focus on improving
and refining STEM programs and
facilities.
According to the Bureau of
Labor Statistics, the top five fastest
growing occupations nationally are:
solar photovoltaic installers, wind
turbine service technicians, home
health aides, personal care aides, and
occupational therapy assistants. Three
out of five can only be accessed with a
STEM education.
This is also reflected in Erie County
job trends, according to Pennsylvania
Career Zone. The top four in-demand
career areas are: agriculture, food and
natural resources, health science, and
scientific research/engineering.
STEM stands for science,
technology, engineering and math.
Since the National Science Foundation
conceived the acronym in their report,
which found that U.S students lagged
behind the rest of the world in these
areas, those four letters have become
the buzzword that educational
institutions across America can’t get
enough of.
Including Edinboro.
This focus has resulted in a
combined $44.7 million being spent
on the construction of the Jeremy D.
Brown Health and Human Services
Building, along with renovations to
Cooper Hall and Ross Hall. These
three buildings house primarily
STEM programs.
Cooper Hall, named after former
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Edinboro Principal Joseph Cooper,
stood on campus since 1964, and
beside a minor renovation in 1990, the
building had not been updated. At the
start of the decade, former university
president Jeremy Brown would change
that by striking the blow that would
begin a $29 million renovation,
creating a facility that, as Brown stated
in an interview with The Spectator
on the day of the announcement,
is “the finest science building in
northwestern Pennsylvania.”
The renovation would not only
update facilities, but add another
30,000 square feet to the already
90,000 square-foot building. That
renovation began January 2010 and
was completed in January 2012.
“That (renovation of Cooper Hall)
has been a remarkable enhancement
of our science facilities and our
laboratories. Everything over there
has been vastly improved to be more
current and to provide really good
equipment and facilities conducive
to student learning,” said Dr. Denise
Ohler, Dean of the College of Science
and Health Professions at Edinboro.
One year later, in 2011, the
university sunk $7 million into the
construction of the health and human
services facility (now renamed the
Jeremy D. Brown Health and Human
Services Building). This is home to the
nursing and communication science
disorders departments.
Three years later, Ross Hall,
which houses the Department of
Mathematics and Computer Science,
was updated. Fifty years after its initial
construction, the 34,000 squarefoot building received an additional
10,000 square feet and a renovation.
It’s also now connected to the campus
“skybridge.”
As Edinboro has poured money
into updating and constructing
these buildings, STEM has risen in
popularity.
“I think that students recognize the
job opportunities, and they know that
health careers and computer science
stand out as great opportunities for

students to advance themselves,” said
Ohler. “I think that a lot of students,
more so than being vocationally
oriented, are oriented to give back
to their communities and toward
altruism, and they want to be able to
provide valuable services to people.
STEM careers are certainly a way to
do it. College is [also] very expensive;
a lot of students go into a lot of debt to
obtain a college degree and beyond,
and they want to be sure that they get
a lucrative career in order to pay back
that debt.”
Edinboro University enrollment
reflects the increase in popularity:
in 2010, students enrolled in STEM
majors made up 7% of the total
population; in 2019, they make up
13.9% of the total students.
Statewide percentages reflect this
same increase. In 2010, the percentage
of Pennsylvania State System of
Higher Education students enrolled
in STEM majors was 10.9 of the total
population; in 2019, that number is at
15.1%.
“I became Assistant Dean of
the College of Science and Health
Professions around the same time
(as the renovations to Cooper), and
then the Dean position became open
and I became dean of the college in
2017,” said Ohler. “Since I’ve been
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in this role, one of the
things that I’ve tried to do
is support the interest of
the faculty in developing
new programs and in
updating the curriculum,
so that students are as well
prepared as possible. Part
of the success of this program is in
changes to the curriculum and general
awareness of helping people to realize
that Edinboro is a place for STEM
education.”
Ohler also talked the versatility
inherent in STEM, saying it’s “easily
combined with majors and minors
within the liberal arts.”
Around the same time the
university put money into the STEM
buildings, a decision was made to
further emphasize the distinction
between the STEM majors and the
rest of the disciplines offered. “We had
one big college of arts and sciences. It
was everything except for education.
We decided to split that group; we
created two colleges: the College of
Arts, Humanities and Social Sciences,
and the College of Science and Health
Professions,” said Ohler.
As Edinboro University enters into
a new decade, there’s more changes to
the STEM offerings: five new majors
and two new concentrations have

been added to science and health
professions. Additionally, plans are
underway for the development of a
yeast library within the chemistry
department in Cooper. Earlier this
year, the Pennsylvania Department of
Agriculture approved a $75,000 grant
for the department to put toward the
construction of the library. It will be
an addition to the much publicized
fermentation science program.
According to chemistry professor
Nathan Armatas, the EU fermentation
program is currently listed as the only
bachelor’s degree in fermentation
science offered in Pennsylvania.
“With that renovation (of Cooper)
and also the development of new
programs in the science and health
professions, we have tried to draw
some emphasis to Edinboro, [and]
some recognition that we offer all
these programs. Students can get a
strong foundation and educational
base in the STEM areas, just as they
have traditionally gained in education
and the arts,” Ohler concluded.

‘BORO WRESTLING: A STEADY UP(HILL) CLIMB
by Erica Burkholder
94 PSAC Champions.
61 EWL Champions.
38 All-Americans.
3 National Champions.
The most team wins in Edinboro wrestling
history.
Replacing former wrestling head coach Tim
Flynn was never going to be a simple task. After
all, before leaving Edinboro for West Virginia
University in April 2017, he had a long list of
accomplishments, including a third-place team
finish at the 2015 Division I Wrestling National
Championships. To put that into perspective,
wrestling powerhouses Ohio State University and
The University of Iowa were first and second.
Since his departure, Fighting Scots wrestling,
the university’s only Division I program, has found
themselves in a fight for prominence, going 2-9 in
the 2018-19 season, while following that up with
an improved 5-2 mark in the current 2019-20
campaign.
Former Edinboro wrestler Matt Hill took on the
mantle of program head after Flynn left, becoming
the fourth coach since the team moved to Division
I, and the 12th head coach in overall program
history. While an athlete, Hill wrestled his way to
a 105-42 record, while going 17-1 as a senior. We
talked to Hill, Flynn and others about how the
program plans to rebound.
“We were fortunate. We had a great group of
people, a good team around the kids,” said Flynn,
when asked about his time at ‘Boro. “I had some
great assistant coaches. I think we just had a great
group of people around us. For a small school to
have talented staff and good support from the
administration — [and] we had good support from
the community — I think it really helped us achieve
some dreams there.”
Flynn doesn’t take much credit for the awards
and championships the team won while he was
coaching, though. “What helped us was we were
able to get kids that really, really wanted to achieve.
You had people highly motivated and willing to do
what they’re told, when they’re told. I think you can
achieve great things when you have kids that are
that dedicated and focused.”
Flynn also had praise for the new coach.
“I think Matt was one of those guys that I was
talking about, a kid that just worked extremely
hard and maybe wasn’t the biggest name coming
out of high school, but I think when you work at
something every day for five years, you’ve really
made yourself into a stud. He kind of epitomized
what we were all about.”
We spoke to Hill about following up Flynn.
“It’s some big shoes to fill. The numbers and stats
speak for themselves. Especially [when] going to a

school like Edinboro with limited resources, you
kind of have to use the blueprints you have and the
resources you have, most of it, and just remember
that good old fashioned hard work is a really key
factor to what we do.”
Hill mentioned that in post graduation, he was
always checking on Edinboro’s progress. “I knew
the equation and how they did it, but I was still
impressed.” Hill was previously coaching at Kent
State: he was a graduate assistant from 2007-09 and
an assistant coach starting in 2010.
Hill’s legacy as a wrestler has stood the test
of time, as he is featured on two of the wrestling
team’s posters, one that hangs outside his current
office, and one that makes an appearance at the
Hotel Bar in town.
In the coaching transition, the Scots suffered
the loss (transfers, graduation or those that did not
return to the team for other reasons) of 16 wrestlers.
“They kind of thought the same thing that
everyone else did. They were like: I came for Tim
Flynn, they wanted to be here under Flynn’s
program, and we had no clue what the next coach
was going to be,” said redshirt junior Koltyn Eason.
“It was like taking a chance not knowing what
coach was coming up next.”
He had praise for the new hire, a mystery no
longer.
“Matt Hill definitely seems like he cares more;
it’s not just wrestling. It’s like he’s a family man.
He makes sure he’s excited and it’s like he mixes it
(practice/his coaching style) up every day.”
Although in limbo for that time, and despite the
transition being a “little slow, because the college
had to pick a new coach and then Coach Hill had
to build a coaching staff,” current wrestler Tyler
Vath thought it went “well.” When referring to the
month in between coaches, which took place in the
offseason, he said in a text: “A lot of guys needed
a break from wrestling and took a week off, [but]
after about a week, not to my surprise a lot of guys
still came in and worked out.”
Eason also talked about that transitional period.
“[It was] due to our volunteer assistant, which was
Andrew Church, he was a heck of a guy and he
always kept us motivated. He stepped up to the
plate when we had that transition. No one missed
any workouts. We still worked out 10 times a week.
We kept on a strict regimen, and because of that I
think that’s why we have the success we have this
year.”
“Through the transition, Tim took his whole staff
and there was really no one here except Church,”
said Hill. He later elaborated, “he helped keep this
team together in the sense of making sure they had
workouts, and they had some kind of comradery,
and just a structure to follow. That was real

important. He did a great job.”
“We were such a young team, we had a lot of guys
that were redshirting or injured, [and] we didn’t
really have a big recruiting class,” added Eason on
the results of last season.
Despite the record, ‘Boro wrestlers still logged
impressive individual performances. Carmine
Ciotti and Jacob Oliver finished second in their
weight classes to give ‘Boro a 4th place finish at the
EWL tournament. Oliver and Zach Ancewicz took
home PSAC titles and Oliver went to nationals.
Oliver was named PSAC Freshman of the Year and
EWL Freshman of the Year.
“[That first year] it was more of a ‘hold on, let’s go
for a bumpy ride,’ and we’re gonna keep our head
up, stay positive and develop these guys,” said Hill.
This year, the Scots moved into the MidAmerican Conference, along with other EWL
teams, as MAC affiliate members. The team also
hired Assistant Coach Sean Boyle in September.
Boyle wrestled for the University of Michigan and
the University of Tennessee at Chattanooga. Boyle
said in an earlier interview with The Spectator,
“I think having good recruits here, we can build
this up and turn it into a national powerhouse.”
Assistant Coach Ernest James, another ‘Boro
alumnus, was announced in the summer. James’
record was 100-49, with an EWL and PSAC
championship under his belt.
During Hill’s first year, he was assisted by Pat
Bradshaw, an alumnus who wrestled for ‘Boro from
2005-2010 with a record of 97-44. Bradshaw had
assisted Flynn in 2011-2012 and at Saegertown High
School after that. Hill was also assisted by Mike
DePalma, who wrestled at ‘Boro before transferring
to Kent State (where Hill coached previously).
“The practices still have that core ‘Boro-built
mentality,” said Vath, on what it’s like to wrestle
under both coaches.
“Under Hill’s coaching, I think guys wrestle
harder, are closer as a team,” said Vath. “You cannot
take away how Flynn was a great coach (one of the
best), but me personally, I love wrestling for the new
coaching staff.”
“I think we have a really good core base of
wrestlers, and I’m looking to get our team back into
top 20 rankings and get a few All-Americans every
year,” said Hill on the future.
“I think we’ll stay on a steady uphill climb, just
like we always are. Edinboro’s known for their
hard-working, blue-collar wrestlers,” said Eason.
Hill, who feels honored to coach after Flynn,
said, “I hope to continue the legacy that Tim had.”
Flynn said, “I think they have a good person at
the helm of the ship in Matt.”

A LOOK AT
EDINBORO’S
WRESTLING
PROGRAM AND
ITS ATTEMPTS TO
REBUILD FOLLOWING
DEPARTURE OF
LONGSTANDING
COACH TIM FLYNN

File Photos
Current Edinboro wrestling Head Coach Matt Hill.

EU Sports Information
Former Head Coach Tim Flynn. Flynn has been the head
coach at West Virginia University since April 2018.
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MUSIC DEPARTMENT GOES THROUGH BIG CHANGES
by Ben McCullough
Edinboro University’s $5 million Dr. William
P. Alexander Music Center, built in 2007, marked
the first time a building at Edinboro University was
“created specifically to meet the needs of the music
program.” But while EU music students finally had
a home, the department housed there would go
through radical changes in the following 13 years.

Moving away from degrees

It’s been roughly two and a half years since
EU announced sweeping changes to its music
programming. They would no longer offer a major
of any kind — cutting the Bachelor of Arts in Music
Education and the Bachelor of Arts in Music degrees,
while also halting development of the Bachelor of
Music in Music Therapy idea — and would trim
down offerings and retain a minor. The 36 student
majors at the time were notified that they would
be the last to graduate from Edinboro with a music
degree. And today, five seniors and two juniors are
finishing up their studies (if you were in the middle
of your degree pursuit, you could complete it).
The Edinboro music program, as its been known
for 40-plus years, is coming to an end.
The number of students enrolled in music courses
and the various university ensembles (jazz ensemble,
string ensemble and chorale, among others) has seen
a drop since the dissolution of the degrees. Dr. Gary
Grant, chair of the music department, explained that
“with part of the music majors’ curriculum being that
they had to participate (in ensembles), it was part of
their academic requirements. So, when we had 60-70
majors, they would just fill up the ensembles.”
Grant has been with the department for 26 years
and has been the chair, on and off, for about 18 years.
During this time, he has been the director of the
marching band, jazz ensemble and concert band,
while teaching many of the music education courses
and supervising student teachers.
The process of moving away from these degrees
wasn’t without warning. Edinboro announced a
projected budget deficit of $5.5 million in September
2013, according to WESA, Pittsburgh’s NPR news
station. In that same piece, it states that earlier that
year, “the state system of higher education had said
it might cut the music programs because there were
only 70 students enrolled in them.” EU Provost and
Vice President for Academic Affairs Dr. Michael
Hannan said at the time that the music department
would instead be “restructured” and would undergo
a “reduction in faculty members.”
In the following spring semester, the department
faced retrenchment. Four music professors were let
go and courses were restructured to fit the needs of
the new budget proposal. Faculty worked hand-inhand with administration to develop and execute a
restructured plan.
“The faculty showed a great deal of creativity in
redesigning some of their courses so that they could
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remain robust and impactful, yet could also be more
cost effective,” said Steven Combs in a Spectator
article from October 2013, then dean of the college of
arts, humanities, and social sciences.
From there, The Pittsburgh Post-Gazette reported
that enrollment in the music education and music
programs decreased by 40% “between 2012 and
2016.”
“I would like to have a music major, but it doesn’t
seem like, short-term, it’s in the cards for it to be
re-established, just with the state of all academic
programs in our fiscal situation,” said Grant. “I think
many people in the administration see the value of
music and music education, but at this point, we’re
at a spot where we just have to make the best of what
we have.”

Keeping the music alive

Despite the changes, there remains an active music
community on campus. One example stands in the
three Edinboro music fraternities, led by student
musicians.
At over 20 members is Phi Mu Alpha, a national
music fraternity whose goal is “to spread and advance
music in America,” according to Louis Murphy, the
public relations chair, scholarship chair, secretary, and
chair of service for the organization. The fraternity
sings on campus and around the community,
performing at locations such as the town’s volunteer
fire department and Edinboro Manor, the nursing
home located on State Route 6N.
“We raise money for charities, one of the main
charities being the Sinfonia Education Foundation,”
said Murphy. “The money that goes to it helps out
local schools and music organizations, so we end up
raising funds for music departments in high schools
that might be lacking funding. On campus, we do
a bunch of service events. We also go off campus
and sing a lot and perform with our instruments.
Yesterday, we sang in front of Angus, the giant statue
of Edinboro’s mascot, and in the cyber cafe.”
Phi Mu Alpha hosts joint events with Edinboro’s
two other music fraternities, Sigma Alpha Iota and
Kappa Kappa Psi, “all of the time,” Murphy explained.
“We had ‘Greeksgiving’ in the music building
where we all got together and performed with one
another.”
The fraternities host joint recruitment events and
help assist all of the bands with different needs.
Murphy also expressed his admiration for the level
of talent that Edinboro musicians and ensembles
have. “Our jazz band is incredible, our pipe band
is doing super well, and our symphonic band is
awesome.”
However, he acknowledged that they’re struck by
the low participation numbers resulting from the cut
programs.
“All of those bands (Edinboro had) used to travel
to competitions and parades. Our pipe band used

to participate in the New York City parade, our
marching band performed for the Pittsburgh Steelers
a few times, [and] so without larger numbers and the
majors, we kind of dwindled to the point where we
are not necessarily as noticed by larger organizations,”
said Murphy.
Grant shared a similar thought, explaining that
even with highly skilled current members, there will
be some missed opportunities due to lack of music
programs.
He added: “When you have students who are not
studying music as their primary discipline, they may
not have the skillset or the expertise to play more
challenging music, music that you might want to have
a music major singing or playing. So I’d say they’ve
(musical groups on campus) had to adjust somewhat.”
Grant finished with a hopeful reminder that “some of
the best musicians we’ve had have been non-majors
over the years, though.”
While those fraternities are not under direct
threat from university closure, Sigma Alpha Iota,
an international professional women’s fraternity, is
coming to an end because of the EU actions.
“Anywhere there is not a music major offered,
there cannot be a chapter of Sigma Alpha Iota,” said
Ashley Matse, president of the fraternity and a senior
music major. “After 2021, I think everyone that’s
a music major will be graduated. Our fraternity is
getting closed because we don’t offer a music major
anymore; it’s really rough. We went through a whole
battle last semester.”
Matse led a peaceful letter writing campaign
in attempts to save the chapter, sending them off
to national fraternity leaders. She also contacted
organization sisters all across the country and had
them write letters about the fraternity, as well. “It was
amazing, but it just didn’t pan out.”
An impending end hasn’t stopped them from
carrying out this semester’s activities and planning
for spring. “We’re going Christmas caroling on
Friday around the community, and we are collecting
donations for Music For All, which is a foundation
that helps underprivileged band programs,” said
Matse. “Our philanthropy is Sigma Alpha Iota
Philanthropies Incorporated, which do scholarships
for students. We worked with them to do the Bold
Notes program last year, which is where we take
music and put it in software to make it bigger for
people with visual impairments.”
They’re also pushing toward a spring campus event
with local Girl Scouts, which will help them get their
music badge. They are also looking to do “pop up”
concerts across campus next semester.
“Our theme has been ‘leaving our legacy’ since
this is like one of our last big years to do stuff. So we
are trying to bring people into the music department
so that when we are gone, we’ve at least been able to
build something that helps the department.”
Sigma Alpha Iota can even recruit new members
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during the Spring 2020 semester, however, come the
following year, everyone in the chapter will become
an alumni member. Matse believes that “the reason
they want us to have a music major to keep a chapter
open is to get more numbers. However, at the end of
last semester, we had 17 members and only two of
them were music majors.”
Through this adversity, Matse has surprisingly seen
a bright side. “I’ve definitely been able to do more
here than I feel like I’d be able to do in other places,”
she said.
“Our classes are smaller now and it’s easier for
there to be more one-on-one…No one is trying to
push us through the program; it is very much that
the professors want us to understand everything
and make sure we are ready to go out and have our
careers.”
Aside from the music fraternities on campus, one
of the most visible components of Edinboro’s music
department is the marching band. The band performs
at every home football game and in the homecoming
parade every year, while now working toward a “pep
band” that would play at home basketball games.
Freshman Hazel Modlin was involved in her high
school’s marching band all four years before coming
to Edinboro and joining the Scots. Although she
never wanted to study music, and thus wasn’t deterred
by the elimination of the major programs, marching
band was important. In fact, she turned down some
schools on her radar for that reason.
“Marching band is probably one of the easiest ways
to make friends that I know of, so I knew I wanted to
do it as a freshman coming in.”
A less visible yet major music organization that is
hosted on campus is Edinboro’s Community Music
School.
“Lessons are taught here and at the Porreco
college,” said Grant. “Some of the lessons are taught by
professors, by community members who are excellent
in their discipline, or even by university students.
We’ve generally had over 100 people participating
every semester, plus the summer semester is pretty
active, as well.”
The music keeps playing at Edinboro. It might just
be a little quieter.

Disclaimer: Hazel Modlin, interviewed in this
story, has written for The Spectator this semester.

APSCUF STRIKE: LOOKING BACK AT 2016
by Macala Leigey
It’s 5 a.m on Oct. 20, 2016.
Just before the crack of dawn.
The cool autumn air welcomes university
staff members across the state, as they unlock
buildings and prep for the arrival of faculty
and students.
However, this day is different.
This day, universities statewide are
awakened by stern chants and vibrant
picketing signs, as they blare, “You can’t put
students first, if you put faculty last.”
Faculty members, part of the Association
of Pennsylvania State College Union Faculties
(APSCUF), took to the outskirts of their
respective campuses, marching with a notion
for change.
This day was the first ever faculty union
strike against the Pennsylvania State System
of Higher Education (PASSHE).
The strike lasted a total of three
days across the state. However, after
three years, two tentative contract
agreements, and a new state system
chancellor, the impacts of the statewide
event can still be seen.
According to Dr. Jim Wertz,
APSCUF’s spokesperson for Edinboro
University during the strike, the protest
was “one of the largest public education
strikes in the country — in the history
of the nation.” Wertz occupies a unique
position now, crossing over to the
administrative side of the university
and serving as the associate dean for
the College of Arts, Humanities, and
Social Sciences.
He continued on to explain
the historical impact of the strike.
Stating that for a number of years,
Pennsylvania Governor Tom Corbett,
as well as Chancellor of PASSHE at the
time, Frank Brogan, did not necessarily
negotiate in “good faith with the faculty
union,” he also believes they didn’t
“necessarily have the best interest of
students in the commonwealth in
mind.”
“I think there was a lot of discord in
higher ed in Pennsylvania at that time;
I think there is, to an extent, still some
discord. Obviously, nobody wants to
get into a strike, but I think it provided
us with a new foundation and a new
way to talk to one another,” said Wertz.

APSCUF’s President Dr. Ken Mash
also spoke to this matter, saying, “I
think it was clear to the system and
clear to us that things had not gone
well. I think we were looking for a new
approach, and I think the system was
as well.”
He continued, “The state system,
itself, has approached us with a much
different attitude than it has in the
past.”
The strike concluded on the premise
of a three-year tentative agreement, in
which faculty union members agreed
to a concession in salary and a health
care proposal offered by PASSHE.
As stated by Mash in a 2016
interview, “‘When it became clear
the only way to end the strike was to
choose between most of the quality
issues, and the salary and health care
concessions, we chose what would be
best for our students.’”
The tentative contract reached to
end the strike expired this past June,
sending APSCUF and PASSHE back
to the negotiating table. In regard to
the strike, negotiations between the
state system and the faculty union were
handled differently this time.
PASSHE’s Director of Public
Relations Dave Pidgeon explained that
both the state system and APSCUF
engaged in “Interest Based Bargaining”
(IBB).
IBB “emphasizes problem-solving
through collaboration, instead of
swapping proposals multiple times
until you come to an agreement,” said
Pidgeon.
He continued to say that the
approach “set the stage for a productive
relationship between the state system
and APSCUF, and ultimately, that
kind of teamwork and respect creates
a healthy and robust environment for
student success.”
Mash also commented on a different
approach to negotiating.
“I think the board chair, after the
strike, came to realize that we have to
have a better relationship. Then Dan
Greenstein came aboard, and it was just
a very different attitude — an attitude
of respect for the faculty,” he explained.

Greenstein was appointed chancellor
of the state system in September 2018.
Mash also shared that unlike in the
previous contracts, the chancellor and
the board chair participated directly in
the negotiations.
“We had fruitful discussions because
of that,” he said.
In regard to the new contract, Mash
disclosed that there were changes
made.
“I think there’s a lot that has changed
in the contract. The substance of things
in the contract [are] not necessarily
related to salary and benefits. So, there
were a lot of discussions that we had
with the system.”
However, Mash warns that there is
still some tension shared among the
faculty union and state system.
“I think there’s still generally a
perception of mistrust on the part of
faculty across the system.”
He went on to say, “With a lot of
the decision making that occurred in
the past, I think that this new contract
is the beginning of a change in the
culture, but there’s still work to do.”
The new four-year agreement was
recently ratified by APSCUF, with 94
percent of the faculty across the state
voting in favor of ratifying the contract,
according to Edinboro’s APSCUF
Chapter President Dr. Marc Sylvester.
The complete comprehensive
contract now moves to the Board of
Governors to be considered. It is slated

STRIKE CLOSES
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to be ratified by the board
this week.
“This contract has a lot of
good elements in terms of governance
and evaluation of faculty. There’s a lot
of new ideas and there’s a lot of changes
here,” said Sylvester.
On a local level, Edinboro University
has felt minimal effects from the strike,
but among faculty and students it’s
created stronger bonds.
“I think among all the things that
have occurred in Edinboro, or at
Edinboro, over the past 10 years,
certainly that strike is a defining
moment,” said Wertz.
He spoke to how the strike
encouraged a healthy moral among
students and faculty members. “I
think all the faculty that were on the
strike line were just overwhelmed by
the sense of support they had from the
students.
“Over the course of those three days,
the number of students who brought
food out, coffee out, or just came out to
have a conversation and to make sure
everybody’s spirits remained high, was
just a really great affirmation of the
work that the faculty do on a daily basis
in the classroom.”
Sylvester also reminisced on the
support students expressed during the
striking period.
“I think the strike is something that
those of us who were here during it will
always remember. Students showed

incredible support of their professors
during that time.”
He continued: “Understanding the
level of commitment students have to
their professors, it was astounding for a
lot of us. It did feel like students really
respected and were caring for their
professors, and it was touching to many
of us.”
Although the strike was the last
course of action APSCUF wanted to
take, Mash expressed that the overall
experience holds an important lesson
for students.
“Every once in a while, you have to
make a stand.”
It’s 11 a.m. on Dec. 9, 2019.
Just before noon on the Monday before
finals week.
State system universities across
Pennsylvania are well into the academic day.
Students filter in and out of classrooms, cram
for exams, and make their way from building
to building without interruption.
Professors prepare lessons, take to lecture
halls, and evaluate final projects of the
semester.
“It’s important for everybody to keep
that event in the rearview mirror, to know it
existed, but also to keep in mind that we are all
committed to moving forward,” said Wertz.
“And so, we go on. We move on.”
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